Co-signing Joint Statement
The RDB paves the way for Hong K ong Gover nment Abuses

For a long time Hong Kong has been criticized dolack of adequate legal provisions to
promote racial equality and prevent and remedyritigigation on the ground of race.

Finally in December 2006 the Hong Kong Governmattbduced the Race Discrimination
Bill (RDB). However the proposed RDB contains sfgaint weaknesses which would reduce the
effectiveness of the Bill, and even legalize somscrémination on the ground of race. Four
fundamental weaknesses of the Bill are:

non-application to many Government acts,

limited definition of direct and indirect discrimination;

the broad exemptions, especially those on language and education; and
the distinction between permanent residents (PRs) and non-PRs.
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The Government is trying to put itself outside Hgual Opportunities Commission's
jurisdiction and is clearly afraid of challengesttopolicies. It has broken its promise that tlae®
Discrimination Bill would be 'modeled on the stuet and format' of the three existing
anti-discrimination ordinances, namely the Sex bisimation Ordinance (SDO), the Disability
Discrimination Ordinance (DDO) and the Family SsaRiscrimination Ordinance (FSDO). The RDB
is much weaker than these three laws. The prog@B®RIpaves the way for Government abuses and
justifications of existing racially discriminatopplicies and practices. It will weaken the cultural
sensitivity of decision makers and service prosdé@he law as currently drafted would send a clear
message to Government departments and officialsiteg do not need to promote racial equality as
the law does not require them to do so. The RDRilshioave been a pledge in the form of law by the
Government to combat racial discrimination andranmte racial equality and harmony. It now
becomes a signal of non-commitment and a toolritnreaching and institutionalizing racial
discrimination.

We thus urge the Government to make substantiygowements to the proposed RDB,
otherwise the Bills Committee should consider t@atethe Bill. It should be noted that if the
Government insists on pushing through the currebBRwe foresee that the United Nations
Committee on the Elimination of Racial Discrimimatiwould take vigorous action in early 2008 and
the Government shall be seriously criticized.
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Co-signed by §

(A) The Committee on the Promotion of Racial Harmony under
Congtitutional and Mainland Affairs Bureau

Ms Raees Begum Baig

Mr. Manohar Chugh

Ms Aruna Gurung

Ms. Devi Novianti

Ms Vandana Rajwani

Mr. Buddhi Bahadur Thapa

Ms Wong Wai Fun, Fermif- 7%

Dr. Paul Yung $it5=£

. Mr. Saeed-Uddin M. H.

10.Mr. James Arthur Elms
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(B)Legidative Counsel Members:
Z2e1 A Cheuk Yan LEE
27 Chin Shek LAU
25 Ka Ki KWAK

SIEEfE Emily LAU

i Yiu Chung LEUNG
22 jft Kwok Hung LEUNG
EREL Frederick FUNG
#h#iy Aloert CHENG
Bfif&2E Albert CHAN
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(C)Padlitical Partiesand Trade Unions
1. Hong Kong Confederation of Trade UnioBs&l%k T &k
2. Neighborhood and Worker Service Cerfifiéf; T i IR %

3. The Frontiemij#E
4. League of Social Democraks @ [ 15855
5. Hong Kong Association for Democracy and Peopleielinood [ = A4 e er

(D) Non-Government Organizations and Ethnic Minority Organizations/Concern Groups
1. Hong Kong Human Rights Monitofs#k: AR

2. Hong Kong Unison Limited 75 &S e

3. Amnesty International Hong Kon@gk| s A ik /)2

4. Colours in Peace



Hong Kong Christian Institutef g B 2w

Civil Human Rights Front E[E] A AERE AR

Hong Kong informal Education Research Centi& i FR A EHTE 0

Rainbow Action 424178}

Civil Rights for Sexual Diversities Fr &4 er

10. Justice and Peace Commission of Hong Kong Catbuadicese
REZEENFZESY (HHEBHE)

11.Zi Teng %%

12. Society for the Study of Sexualities and Sex-p8$S) 7 k{2 &

13.HK Discrimination Policies Concern Networli 1 7 ik 45 5055 49 4%

14.Hong Kong Women Christian Councifilim 2 FE B e e

15. Queer Sistergh ik [E]

16.Women Coalition of HKSARZ &7z [F] B &

17.Asian human Right Commissionsiii A FEZ: 5w

18.Asian Legal Resource Centreli =&,

19. The Association for the Advancement of Feminighds 2 77t e
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(E) Ethnic Minority Organizations/concern groups and Trade Unions
1. Hong Kong Against Racial Discrimination (HARD)
2. Pakistan Association of Hong Kong

Khatme-Nubuwwat Movement Hong Kong

Hong Kong Islamic Youth Association

Filipino Migrant Workers Union

Cordillera Alliance in Hong Kong

Abra Tinguian llocano Society

United Pangasinan Hong Kong

MIGRANTE Sectoral Party - Hong Kong Chapter

10. Asia Pacific Mission for Migrants

11.United Filipinos in Hong Kong (Unifil-Migrante-HK)

12. Asian Migrant’s Coordinating Body

13.Human Welfares Association

14.Hong Kong Integrated Nepalese Society

15. Bethune House Migrant Women's Refuge

16. International Human Rights Forum

17.Society for Cultural Integration

18. Missions for Migrants Workers

19. Asian Migrants Centre

20.The Hong Kong Coalition of Indonesian Migrant Wark©rganization (KOTKIHO)
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